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CONTRIBUTIONS THE PSYCHOLOGIST 
CONSTITUTIONAL LAW 


TRACY KENDLER 


Commission Community Interrelations the American Jewish Congress 


with being the first important contemporary 

figure introduce the social consequences 
law into judicial considerations. Brandeis 
submitted brief defense the Oregon ten-hour 
law for women the celebrated case Muller 
Oregon which the constitutionality the law was 
contested the Supreme Court. small pages 
were given conventional legal arguments; over 
one hundred pages economic and social data. 
The latter demonstrated that long hours are dan- 
gerous women’s health, safety, and morals, and 
that short hours result social and economic bene- 
fits. This was bold innovation that was 
debated whether the Court would consider the 
brief, for there exists modern law powerful 
tradition determine the constitutionality 
statute strictly legal and judicial precedence 
basis. 

Brandeis thought that could show reason- 
able relation between this legislation and public 
health, the law would sustained the Court. 
that time, such laws had been set aside be- 
cause they restricted the freedom the individual. 
The previous defenders laws restricting working 
hours had not succeeded, means legal logic, 
demonstrating sound relationships between the 
legislation and the stated objective improved 
public health. Brandeis intended prove this 
the Court, not abstract logic, nor 
even common knowledge, but scientific facts 
collected from authoritative sources. The Oregon 
ten-hour law was upheld and Brandeis’ innovation 
was implicitly approved. 

The rationale for the presentation scientific 
data the Court simply acquaint them with 
facts that they would not necessarily, 
even ordinarily, expected know. Such pro- 
cedure requires citations evidence from experts 
the area that under review the Court. 

Psychological material may introduced into 
legal proceeding several ways. Although the 


BRANDEIS can probably credited 


legal technicalities are beyond the scope this 
article, interesting that the law not clear 
about the extent which such material may 
used. There is, however, apparently increasing 
willingness the part the courts accept such 
data for consideration. 

Lawyers are seldom position know the 
available scientific evidence required support 
their case. Even Brandeis turned his sister-in- 
law for the collection “facts” for the case 
Muller Oregon. Since many these cases hinge 
“human welfare,” the data social science are 
particularly relevant. not unlikely, therefore, 
that psychologists and members other relevant 
disciplines may confronted with requests sup- 
ply documented information for use legal briefs. 
have twice been called upon provide such aid 
legal department. Since this relatively 
new, least unheralded, type psychological 
work, some exposition the manner which the 
data were reported and the use made them 
the lawyers might interest psychologists. 


THE ISSUE BILINGUALISM 


Hawaii, 1943, passed statute that prohibited 
the study foreign languages (other than English) 
children under the age before the com- 
pletion the fourth grade. also prohibited 
teaching foreign languages children under 
who achieved lower than normal grade English 
composition. This statute was based legisla- 
tive finding that “the study and persistent use 
foreign languages children average intelligence 
their early years definitely detract from 
their ability understand and assimilate their nor- 
mal studies the English language may and do, 
many cases, cause serious emotional disturbances, 
conflicts and maladjustments.” 

The Commission Law and Social Action 
(CLSA) the American Jewish Congress was pre- 
paring file brief the United States Supreme 
Court concerning the constitutionality the stat- 
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ute. was asked make survey the litera- 
ture bilingualism order acquaint these 
lawyers with the available evidence the field. 
They were critical the legislative findings just 
quoted. Hawaii had passed earlier statute regu- 
lating foreign language schools which was subse- 
quently ruled unconstitutional. The law passed 
1943 sought firmer ground. The stated ob- 
jective the 1943 law was avoid the detrimental 
effects, which were alleged result from the study 
and persistent use foreign languages. These re- 
peated attempts the Hawaiian legislature 
control the teaching foreign languages were in- 
terpreted the American Jewish Congress ef- 
forts achieve monolithic cultural uniformity 
government compulsion. The time provided was 
very brief but little library work uncovered the 
excellent article Arsenian which provided 
comprehensive survey the literature. the 
basis this article and several other studies, re- 
port what known about the effects bilin- 
gualism was submitted. This report included 
short description relevant experiments and quo- 
tations from “experts.” The conclusions drawn 
from the data were summarized for the lawyers 
follows: 


Bilingualism does not result intellectual re- 
tardation. 

Bilingualism does appear cause some re- 
tardation language development school 
achievement. But this may due methods 
instruction. Improvement methods can probably 
remove retarding effects. 

None the studies that could located 
the literature conducted with Jewish children re- 
vealed any differences among bilinguals and mono- 
glots. 

The only studies could find which involved 
substantial number subjects suggest the con- 
clusion that bilingualism, per se, does not lead 
emotional maladjustments. 


interesting see how the lawyers used this 
material brief amicus curiae. 

They argued that since religious teaching often 
involved, religious injunction, knowledge an- 
other language, e.g., Hebrew Latin, this statute 
represented restriction religious liberty. Such 
restriction constitutionally guaranteed right 
justifiable only clearly and immediately 
necessary protect interest more important 


society than religious freedom. This, the lawyers 
contended, was not true the Hawaiian statute 
(1) because the defenders the law had not un- 
equivocally established the danger society from 
bilingualism children, (2) because they had 
evidence the appropriateness the remedy (out- 
lawing the teaching foreign languages), and (3) 
that even retardation was inevitable conse- 
quence bilingualism and the remedy was appro- 
priate, the statute would invalid because the 
protection religious liberty more important 
than the avoidance such retardation. The last 
point matter legal logic and consequently not 
concern here. The first two points were based 
the psychological report submitted. 

the first argument, i.e., that has not been 
established beyond any doubt that bilingualism 
presents grave danger children, the lawyers 
consider first (an adroit maneuver) whether bilin- 
gualism causes serious emotional distrubances, con- 
flicts and maladjustments. The brief states that 
“the extensive literature the subject reveals 
real evidence support this finding.” study 
Spoerl (12) cited which did find difference 
between bilingual and monoglot college students 
favor the superior adjustment the latter. 
But, the brief points out, did not conclude 
that bilingualism was the cause the greater mal- 
adjustment; rather, both these were conse- 
quence environmental factors converging upon 
second-generation Americans. 

The brief then goes examine the evidence 
linking intellectual retardation with bilingualism. 
The following quotation from Arsenian of- 
fered: “Bilingual children compared with mono- 
glot children the same age and environment are 
neither retarded nor accelerated their mental 
development.” Studies Halpern (6) and Pint- 
ner and Arsenian (10) Jewish children are cited 
which statistically significant differences 
intelligence test scores monoglot and polyglot 
children were found. The latter study also failed 
find any significant differences between the two 
groups language development and school adjust- 
ment. The brief submitted, therefore, “that there 
substantial evidence that bilingualism causes 
either emotional maladjustment retardation 
mental 

After this point was made and documented, the 
brief conceded that bilingualism may some cases 
have retarding effect language development and 
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school achievement. But this result neither uni- 
versal nor persevering. study Schiller (12) 
Jewish children found that children who came 
from “mostly Yiddish-speaking” backgrounds per- 
formed well English verbal tests children 
who came from “mostly English-speaking” back- 
grounds. Symonds (15) concluded, the basis 
his research with Chinese children, that they are 
not noticeably retarded English because at- 
tending foreign language schools. Terman’s find- 
ing (16) was also cited that, for the bilingual stu- 
dent, vocabulary lower than mental age 
the third fourth grade, but after twelve years 
age, vocabulary equal mental age. 

The studies included the report that show 
distinct vocabulary handicap for the child who 
speaks two languages were not cited the brief, 
although their existence was recognized the con- 
cession that bilingualism may have retarding 
effect. Instead space was devoted the contradic- 
tory studies support the point that the evidence 
favor retardation not sufficiently clear and 
cogent justify legislative restriction the free 
exercise religion. 

Lawyers, naturally, try make their arguments 
convincing possible; but they are often pre- 
pared, case the Court fails agree, with fresh 
and different argument. this brief, despite the 
fact that they built what appeared fairly 
convincing case around the first point, the second 
argument ran like this: even bilingualism does 
bring with some retardation school achieve- 
ment, the proponents the law have not shown that 
proscribing limiting second-language schools 
necessary appropriate solution the problem. 

The brief pointed out that the statute does not 
proscribe bilingualism; outlaws foreign-language 
schools. Bilingualism generally acquired because 
second language spoken the home rather than 
The brief then argued that the retardation 
that results from bilingualism may well due, 
not the acquisition second language, but 
the poor pedagogic methods employed teaching it. 
The experiment Logie cited Bovet 
(2) described. Pupils Logie’s school the 
Union South Africa were taught their lessons 
two languages, Afrikaans and English, using 
careful pedagogic methods. After four years this 
training the children were tested the two lan- 
guages, arithmetic and geography. Their test 


scores were compared with tests scores obtained 
from children attending monolingual English and 
Afrikaans schools. The bilingual children were 
proficient the more conventionally taught chil- 
dren all the tests. Arsenian interpreted these 
results showing that bilingualism per need not 
cause for retardation even the elementary 
sentiment which was repeated the brief. 

the change needed the direction improved 
methods. The brief stated explicitly that such ex- 
periments show that not clearly established 
that prohibition foreign language schools 
children under the appropriate means 
remedy the evil. 

developed, the Supreme Court dismissed the 
case technical grounds question which 
court was the appropriate one hear the case) 
before reached the questions which the scien- 
tific data were offered. The Hawaiian Legislature 
has since amended the statute and new law was 
adopted, the sole effect which provide that 
children below the third grade public schools 
shall not taught foreign language any school 
for more than five hours week. 


THE ISSUE RACIAL SEGREGATION 


The second instance which helped organize 
report “authoritative” evidence presented 
different and more complex problem. involved 
issue that has considerable historical, social, and 
political significance the United States. This 
issue was racial segregation. 

The 14th Amendment the Constitution clearly 
forbids racial discrimination. early, influential 
Supreme Court decision held that, equal facilities 
are maintained, segregation does not constitute dis- 
crimination and therefore lawful. Most the 
legal cases dealing with enforced segregation have 
centered public institutions which the physical 
facilities suplied Negroes are inferior the 
facilities supplied whites. The legal argument 
such cases ordinarily was that the inequality 
facilities constituted discrimination against Negroes. 
The supporting evidence involved the introduction 
facts and figures demonstrate the inequalities. 
The courts usually directed the institutions pro- 
vide facilities for the Negroes, which, though segre- 
gated, were “good” the facilities provided for 
the whites. 
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There has, however, been increasing disposi- 
tion attack the “separate but equal” doctrine. 
The lawyers the Commission Law and Social 
Action have decided, where appropriate, make 
this doctrine focus their attention. Their posi- 
tion, arrived part through consultation with 
colleagues CCI, that enforced segregation, 
even equal facilities are provided, is, itself, 
discriminatory and hence unconstitutional. That 
is, enforced segregation produces undesirable social 
and psychological consequences Negroes which 
tantamount discrimination against them. Such 
discrimination would not necessarily resolved 
providing equal facilities. 

was provide consensus social science 
opinion the effects segregation that the Deut- 
scher and Chein study (4) was undertaken CCI. 
this study, questionnaire and covering letter 
were sent 849 social scientists. The social scien- 
tists included all the anthropologists the Ameri- 
can Ethnological Society, all psychologists the 
Division Personality and Social Psychology 
the APA, all sociologists the American Sociologi- 
cal Society who listed major dominant interest 
race relations social psychology, and finally, 
sociologists who published research race relations 
either the American Journal Sociology the 
American Sociological Review during the period 
1937-47. The letter referred the current con- 
troversy about the legality enforced segregation 
and stated that the purpose the survey was 
provide legislative bodies, courts, and the general 
public with consensus responsible scientific 
opinion the psychological effects enforced 
segregation. The individuals polled were asked 
indicate whether they believed (or had opinion) 
that enforced segregation has does not have 
detrimental psychological effects members 
racial religious groups which are segregated, 
even equal facilities are provided. They were 
also asked indicate whether they believed that 
enforced segregation has does not have detri- 
mental psychological effect the group which 
enforces the segregation. Space was provided for 
additional comments and respondents were en- 
couraged qualify their positions any way they 
chose. Replies were received from 517 the 849 
individuals polled. Ninety per cent the respond- 
ents indicated that they believed that enforced 
segregation has detrimental effects the segregated 
group, even equal facilities are provided. Two 


per cent believed that had harmful effects; 
the remainder either indicated that they had 
opinion this question did not answer all. 
When asked what effects they believed segregation 
had the group that enforced segregation, per 
cent believed them detrimental. Four per 
cent expressed the opinion that segregation does not 
have harmful effects. 


Many the respondents included short notes 


which gave the reasons for their opinions and 
various other elaborations and qualifications. This 
poll “expert” opinion was not offered sub- 
stitute for experimental results, but lieu the 
latter, can provide the court with idea what 
the predominant thought among qualified social 
scientists. 

There is, addition this study, voluminous 
socio-psychological literature the subject. While 
there experimental evidence the effects 
segregation, this literature does include some care- 
ful observations such qualified scholars Davis 
and Dollard (3), Myrdal (9), Wirth (17) and 
many others. The results obtained from scholarly 
but uncontrolled observation are not valid 
trustworthy those obtained from controlled ex- 
periments; but they carry some measure 
validity. such they may used the court, 
inclined, the best information avail- 
able present. 

The report the psycho-sociological effects 
segregation submitted the legal staff the CLSA 
was based, part, citations from the published 
literature this field, part the quantitative 
results the poll described Deutscher and 
Chein, and part the comments submitted 
the respondents the poll. 

The brief for which the report was intended has 
not yet been completed. Some the material in- 
corporated the report has, however, appeared 
brief recently published the Attorney 
General’s Office, for case appear before the 
Supreme Court its 1949-50 For purposes 
illustration, will describe briefly the nature 
this case and the manner which socio-psychologi- 
cal material was used. 

The proceedings Henderson The United 
States America, Interstate Commerce Commission 
and Southern Railway Company, originally arose 
out the refusal the railroad serve Hender- 
son, Negro, one its dining cars. The railroad 
subsequently changed its rules provide that one 
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the thirteen tables each diner would 
reserved absolutely for Negroes, and would 
separated from the rest the car five-foot 
partition. white passengers were served 
this one table and Negro passengers were 
served the other twelve tables. The Inter- 
state Commerce Commission held that this rule 
satisfied the Interstate Commerce Act. That deci- 
sion was upheld District Court. The present 
brief represents appeal the Supreme Court 
from that decision.* 

The general position taken the brief for the 
United States was that the railroad’s dining car 
regulations are unlawful because they subject pas- 
sengers discrimination and inequality treat- 
ment, solely grounds race color. (Incident- 
ally, explanation included why the United 
States appears nominal appellee well 
defendant this case.) 

the first sections the brief, the government 
interpreted relevant Constitutional Amendments 
and the Interstate Commerce Act mean that 
passengers interstate carriers have the right 
equal accommodations without being discriminated 
against because race color. then argued 
that the dining car regulations are unlawful be- 
cause such discrimination permitted. These two 
steps the development the argument are in- 
herently legal and will not elaborated here. 
its third and final step that the brief comes 
grips with the question whether enforced racial 
segregation denies colored passengers the equality 
treatment which claims their right under 
the law. 

The development this general line argument 
begins differentiating between segregation under 
compulsion law and segregation individual 
preference. The lawyers made clear that they 
not claim that individuals may not act their 
personal prejudices. Pains were taken, however, 
point out that something entirely different 
legally force such prejudice everyone. That 
is, the alternative compulsory segregation not 
enforced commingling the races. merely 
matter permitting the individual mingle 
not, prefers. 

The next point was that segregation imports, and 
designed import, the inferiority the Negro 


1The Supreme Court later gave its decision favor 
Henderson. 


race. authorization this contention the 
brief described, quoted, cited passages from 
Myrdal (9), Dollard (5), Johnson (7), and Stouf- 
fer (14). For example, cites Myrdal the 
authority for the statement that segregation Ne- 
groes practiced this country universally 
understood imposing them badge in- 
feriority. quoted from the Report the Presi- 
dent’s Committee Civil Rights, Secure These 
Rights (11), that segregation “brands the Negro 
with the mark inferiority and asserts that 
not fit associate with white people.” cited 
from Studies Sociel Psychology World War 
(14) that the Negro plagued the concept 
that and his people are regarded inferior. 
This discussion was concluded with the summary 
statement that enforced racial segregation and 
itself constitutes inequality. 

The third point holds that the “separate but 
equal” doctrine not applicable the issues before 
the Court this case. This essentially legal 
point documented legal citations. The brief 
allows, however, for the possibility that the Court 
may deem the doctrine applicable. this the 
case, the doctrine should reexamined and dis- 
carded because, the Plessy case, which originally 
established it, the Court concluded that minority 
race not stigmatized inferior, constituting 
lower social caste, when the law decrees that 
shall ride apart, eat apart, stand line for 
tickets apart. The United States submitted that 
this conclusion cannot stand today the face 
wealth evidence that flatly contradicts it. 
footnote cited specific works various social 
scientists and educators support this contention. 

The closing argument the brief was that 
segregation harmful the public interest. That 
is, the effects segregation are not confined 
Negroes. They extend those who are white, 
and they bear vitally the nation whole. 
make the point that the effects are detrimental, 
the results the Deutscher and Chein survey 
social scientists’ opinion were recounted some 
detail. addition, the types effect that pre- 
sumed found each three entities—the 
Negroes, whites, and the nation—were described. 

These descriptions were drawn largely from 
social-scientific observations. For example, the 
brief cited McLean (8) authority for the state- 
ment that psychosomatic disease induced the 
tensions engendered segregation and other forms 
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racial discrimination. From Myrdal (9) the REFERENCES 
following quotation was drawn: “Those who Bilingualism the post-war world. 
gate others soon become frightened, insecure people Psychol. Bull., 1945, 42, 65-86. 


their actions. They become hyprocrites who either 
close their eyes stark reality invent slogans 


hide fundamental issues. The master classes, 1940. 
less than the subjected, become victims the The psychological effects 
system.” enforced segregation: survey social science 
maintaining segregation. Experience and girls measured the Stanford Binet test and the 
opinion are agreement that normal contacts be- Pintner Paterson performance test. Unpublished 
line certain countries goes far show that Psychodynamic factors racial rela- lea 
prejudice not instinctive hereditary, but tions. Ann. Amer. Acad. polit. 1946, 244, 
rather kept alive man-made barriers such 159-166. 
countered and military situations gualism verbal intelligence and school adjustment. 
when segregation was broken down. educ. Res., 1937, 31, 255-263. 
The brief goes beyond the domain social COMMITTEE secure 
segrega young children. Archives Psychol., 1934, No. 161. 
tion condoned federal law. Pp. 69. 
the basis the type arguments sketched, 13. Bilinguality and emotional adjustment. 
the brief concluded that neither reasonable nor soc. Psychol., 1943, 38, 
should subjected the humiliation being Princeton: Princeton Univ. Press, 1949. 
segregated law the pretense that they The effects attendance Chinese 
being treated equals. language schools ability with the English language. 
The two cases presented illustrate how data appl. Psychol., 1924, 411-424. 
the United States. These cases suggest new vol. 643-646. lis 
direction influence which the social sciences are 
beginning exert our social structure. Received October 11, 1949 
the 
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INTRINSIC VALIDITY’ 


HAROLD GULLIKSEN 


Educational Testing Service 


the early studies psychological 
tests were made, the value these tests 

was assessed comparing the test re- 

sults with expert judgment (1, 14, 16, 
27). The judgment teacher supervisor was 
regarded criterion which the psychological test 
should approximate closely possible. the 
early stages science appropriate for the 
scientist certain that his measurements are 
least accurate the results skilled but non- 
scientific appraisal. Such comparisons the re- 
sults accurate scientific measurement with non- 
scientific appraisals are also necessary aid the 
scientist determining the extent which 
developing measures aspects already recognized 
the field measuring other, possibly new, as- 
ects. For example, the physicists’ precise defini- 


tions mass, work, and energy not now corre- 
spond the non-scientific use these terms. 


the development the psychology indi- 
vidual differences, appropriate assess given 
aptitude achievement test determining its 
agreement with non-scientific appraisal the 
“same” quality. this stage development, the 
psychologist following—possibly feebly and im- 
perfectly—the lead given the non-scientific judg- 
ment the expert. some point the advance 
psychology science would seem appropri- 
ate for the psychologist lead the way estab- 
lishing good criterion measures, instead just at- 
tempting construct imperfect tests for attributes 
that are presumed assessed more accurately 
and more validly the judgment the experts. 


INTRINSIC CONTENT VALIDITY 


seems relevant ask: “How know that 
the expert has given the correct criterion and the 


The material this article adapted, with the permis- 
sion the Secretary-Treasurer the National Council 
Measurements Used Education, from talk given the 
March 1949 Philadelphia regional meeting the Council 
and published “History of, and present trends testing,” 
pp. 1-20, The Sixth Yearbook the N.C.M.U.E., 1948- 
1949, 1949, pp. 43. 


best method measuring Whenever one test 
has correlational validity for given criterion, 
this criterion has been accepted correct without 
question. This criterion, then, must have some sort 
intrinsic validity. seems that psycholo- 
gists must pay increasing attention the problem 
assessing the intrinsic validity the criterion 
and must develop standard and recognized quan- 
titative methods for this assessment. This prob- 
lem has been discussed Thorndike (25, pages 
119-132) terms “ultimate, intermediate and 
immediate criteria.” His solution, however, seems 
judgment relevance” the criterion. 

Recently there has been some emphasis the 
concept “definitional validity” (18); and the 
“obviously valid test” (21, 22). The implication 
this latter concept that test which set 
the basis expert judgment cover material 
that deemed important the expert cannot 
questioned; necessarily valid and serves its 
own criterion. should like take issue with 
this point view. While seems possible 
set test the basis expert judgment 
which cannot validated correlating with 
something else, would have number sugges- 
tions make regarding the experimental technique 
which must applied such test suggested 
not intrinsically valid test. 

Use factor analysis criterion variables. 
applying this assessment technique necessary 
insist that the expert give number different 
methods measuring the skill involved. Numer- 
ous possible types criterion measures have been 
listed and discussed Thorndike (25, pp. 
159). excellent study utilizing many measures 
Cook (9) which the problem spelling was in- 
vestigated. Factor methods were not used this 
study, but the necessary basic data were gathered. 
would possible, course, simply define 
spelling the ability spell specified list 
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words from dictation and let the matter that. 
Cook, however, went beyond this. His first step 
was insist that many different methods meas- 
uring spelling used. utilized dictation, dic- 
tation context, spelling errors occurring writ- 
ten compositions and various recognition-type spell- 
ing tests where the student was select the cor- 
rectly incorrectly spelled words list, was 
given five spellings each word select the one 
correct, etc., etc. With all these gifferent meas- 
ures available, then possible see one has 
one-factor system not and see which type 
test involved the higher specifics. 

one has several experts, then possible 
check the judgments one expert against the judg- 
another expert see whether not they 
are agreed their judgments. Where several ex- 
perts are involved, factor study might show that 
have two three schools thought involved 
particular field. Sugh analysis grades 
English Composition has been given Torgerson 
and Green (26). The expert judgment, then, can 
checked determining agreement with itself 
various forms and agreement with judgments 
other experts. The results such study can 
then form the basis for reconsultation with your 
experts see whether not they would wish 
revise their opinions. 

Use validity coefficients. only single cri- 
terion measure available this measure can fre- 
quently assessed terms its correlations with 
various predictors. common-sense notion the 
nature the criterion and approximate idea 
the appropriate magnitude correlations with 
set predictors can very illuminating. For ex- 
ample, when was found that the Navy 
Reading Test correlated well with grades Gun- 
ner’s Mates Schools, steps were taken introduce 
more practical work assembling and disassem- 
bling the guns and place less emphasis study 
manuals the training and testing gunner’s 
mates (11, 12). 

Such change the criterion resulted de- 
creased validity for the Reading Test and in- 
creased validity for some the mechanical type 
tests. similar drop the validity the General 
Classification Test and the Reading Test and in- 
crease the validity the Mechanical Knowledge 
Test followed the introduction achievement tests 
the Torpedoman School (24, page 308). 
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Another concrete illustration the use set 
validity coefficients for making initial ap- 
praisal criterion furnished the Navy Basic 
Engineering School (24, pp. 305-309). The first 
eye-opener unsatisfactory situation was the 
fact that arithmetical reasoning test gave the 
highest correlation with final grades the Basic 
Engineering School. Mechanical knowledge and 
mechanical comprehension tests gave the lowest 
correlation with these final grades. This state 
affairs was extremely peculiar view the fact 
that arithmetic constituted one seventh and shop 
work four sevenths the curriculum. 
tion grades showed that the standard deviation 
the grades covering the one week arithmetic 
was about 8.0; the standard deviation grades for 
approximately four weeks devoted shop work 
was about 2.5. Averaging one-seventh arithmetic 
(standard deviation 8.0) with four times much 
shop work (standard deviation 2.5) gave final 
grade which correlated the high .80’s with arith- 
metic and the .50’s with shop work. It, 
course, would have been possible suggest that 
grades shop work multiplied factor 
100 increase their weight. However, 
study among different instructors showed that the 
ratings shop work intercorrelated from .11 
Clearly the problem was develop more 
precise ratings before allowing them determine 
the major portion the grade. This was done 
terms better rating scales, and various gauges 
and calipers measure accurately the precision 
the product.* The result was highly reliable set 
ratings shop performance which were judged 
the chiefs ratings important character- 
istics. recheck the correlation various apti- 
tude tests with grades after institution this pro- 
gram showed that the mechanical knowledge tests 
had the highest correlations and the arithmetical 
reasoning tests the lowest correlations with final 
grades (24, page 307). Here have case where 
the interrelationships among part scores, the in- 
spection the curriculum, the judgment the in- 
structors, and the pattern validity coefficients 
from selection tests all gave consistent picture. 
The initial picture was strongly indicative low 


The major part this work was done Dr. Nicholas 
Fattu NDRC Project the Applied Psychol- 
ogy Panel. This project was conducted the College En- 
trance Examination Board the request the Bureau 
Naval Personnel. 
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INTRINSIC VALIDITY 


intrinsic validity basic engineering grades. 
the final picture all the evidence pointed toward 
higher intrinsic content basic engineer- 
ing grades. 

Comprehensive factor study criterion and pre- 
dictor variables. Putting together the ideas the 
two previous sections see that the most informa- 
tion about the criterion would afforded com- 
prehensive matrix intercorrelations including 
both criterion and predictor variables were avail- 
able. representative set predictor variables 
should included that the investigator will 
able inspect both the high and low validity co- 
efficients certain that this pattern reason- 
able. Also variety methods for assessing dif- 
ferent aspects the criterion must used order 
determine the dimensionality the criterion 
variables and the extent which the various ex- 
pert judgments agree and disagree. 

yet there are very few studies which include 
attempt both analyze and represent various 
aspects the criterion and include representa- 
tive list variety predictor variables (4, 
13, 23). seems that such studies are the 
major means now the psychologist’s disposal for 
evaluating the intrinsic validity criterion. 

Use pre-training and post-training tests. 


case are dealing with material which taught 


course, possible utilize parallel tests, 
one given before and one after training. Clearly 
the expert judgment corroborated the students 
not know the material before training and 
know afterwards. However, the material 
known before the training known after 
training, would seem clear that the expert judg- 
ment would bear reconsideration. 

The value intrinsic content validity. the 
present stage development psychological tech- 
niques, the psychdlogist obligated much 
farther than the concept definitional validity 
the obviously valid test. approach assessing 
what may termed “intrinsic content validity” 
may made the systematic use many differ- 
ent measures for evaluating any given criterion, 
representative set possible predictor variables, 
and study the results from pre-training and 
post-training tests. 

Such studies intrinsic content validity would 
valuable contribution the clarification 
problems selection and training techniques and 
refining the judgments the experts. 
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important, therefore, the development 
criteria stress intrinsic validity, first, utilizing 
items that are judged experts directly rele- 
vant the problems hand; second, assessing 
from common-sense point view the relation- 
ships among these items; and third, studying 
their relationship various other types achieve- 
ment and aptitude tests and investigating the ef- 
fect training the items. the light such 
results may necessary revise certain judg- 
ments and certain tests, and proceed again until 
one secures total picture interrelationships that 
seems consistent and sensible. would then tend 
feel that one had probably succeeded develop- 
ing intrinsically valid criterion which the 
crucial problem criterion development. 

Currently the Educational Testing Service con- 
sidering project which might characterize 
investigation intrinsic validity various meas- 
ures English writing ability. large number 
aptitude tests, objective achievement tests, and 
essay achievement tests suggested various ex- 
perts the field would used and their interrela- 
tionships found. Such study would give indi- 
cation the basic complexity the field Eng- 
lish writing. will then possible utilize 
parallel tests pre-test-post-test English train- 
ing series determine whether not certain types 
training actually produce the changes they are 
designed produce. The result such pro- 
gram should the development English writing 
tests with greater intrinsic content validity than 
those now have. 

Studies this type, applied systematically 
various areas the school curriculum, might result 
considerable reorganization teaching that 
differential types learning ability would rec- 
ognized teaching practices. The organization 
teaching terms learning abilities the stu- 
dents would thus facilitated. 

test serves very powerful incentive both 
the teacher and the students has high in- 
trinsic validity, the sense that the material 
the test judged crucial the teacher, that 
the material has been taught class, and recog- 
nized the students material they could have 
learned they had applied themselves. our 
work Navy schools during the war, for example, 
the intensity effort and seriousness purpose 
exhibited after revised testing program had been 
introduced was marked contrast the undi- 
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rected effort exhibited students the classroom 
prior the introduction the tests. 

order have this favorable effect attitudes 
teacher and student, the tests must deal directly 
with the material that particular course. When 
the test not closely related the course work, 
the teacher may say, “It doesn’t matter whether the 
students well poorly this test because 
isn’t testing for the important things taught 
them.” similar vein one educator recently 
commented standardized educational tests 
follows: “Buy them therefore, and give them 
your pupils. Look their marks, too, you will 
and you can, interpret them. But stop there. 
Attach significance them you are lost. 
Look instead your pupils the classroom, listen 
what they say, read what they write, when the 
time comes give them examination your own, 
and then make your mind about them these 
human and personal bases instead the imper- 
sonal and mechanical basis batteries tests de- 
vised theorizers” (19). When course achieve- 
ment test does not deal directly with the material 
that course the students also are likely feel 
that “the test not because contains many 
items which they were never given chance 
learn. Such attitudes are detrimental learning 
contrasted with the favorable attitude when the 
course work clearly directly related the mate- 
rial the examination. The tremendous growth 
use tests and test results over the past fifty 
years (17, 29, 28) puts increased obligation 
psychologists develop tests with high intrinsic 
validity. 

special problem presented items requiring 
the examinee apply his training novel situa- 
tions. Items which involve new applications 
principles should introduced the tests only 
the course work has included some practice such 
novel applications. Introducing such items for the 
first time the test has unfavorable effect 
attitudes there has been attention such 
matters the preparatory work. 

Increasing intrinsic content validity for educa- 
tional achievement tests. order develop 
achievement tests that are both well-constructed 
technically, and represent precisely the objectives 
any given course, probably necessary 
make specific training item writing and examina- 
tion evaluation important part the required 
teacher-training curriculum. Present requirements 
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emphasize that the teacher must know the subject 
matter and must know how present level 
suitable for the students being trained with him. 
The educational requirements for teachers should 
also include knowing how prepare good examina- 
tion material; how use wide variety item 
types; how test for various sorts educational 
objectives other than memorization facts; how 
interpret examination scores; and how evalu- 
ate examination results quantitatively. 

might also that the development tests 
with high intrinsic validity would aided the 
national standardized achievement tests moved 
the direction “basic skills” concept such has 
been developed Lindquist Iowa. Perhaps 
possible get national agreement easily cer- 
tain skills, such spelling, reading comprehension, 
grammar, arithmetic, etc., and set tests these 
skills national basis. addition, might 
desirable insist the development certain 
degree local option requiring that additional 
tests must locally constructed and “passed” 
the students standards that are determined lo- 
cally. some provisions such these, might 
ensure that control was exercised over the na- 
ture certain the local tests and also ensure 


that school system could settle for simply pass- 


ing the minimum national standards. 

much for the concept intrinsic content va- 
lidity applied achievement tests. not 
have, can seen, coefficient intrinsic va- 
lidity propose, but seems that highly 
desirable assess our tests along the lines which 
have indicated order certain that are 
measuring factors which are important. 


INTRINSIC CORRELATIONAL VALIDITY 


would like next turn problem which 
will designate intrinsic validity 
aptitude test. seems dangerous de- 
pend entirely correlational validity evaluate 
test. One can, course, cite various interesting 
correlational validities; for example, the reported 
correlation about .90 between the number 
storks’ nests Stockholm and the number babies 
born Stockholm over period years. The 
correlation unquestionably there. Whether 
census stork nests made helicopter could 
made legitimate substitute for census births 
probably question that one would raise. 
Many examples nonsense correlations have been 
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cited (7, pp. 670-671; and 31). Surprisingly, how- 
ever, attention has been paid, far know, 
the converse problem detecting necessary 
intrinsic correlations. seems that the 
correlations which obtain need inspected 
with eye whether not they represent 
intrinsic relationship among variables fortui- 
tous relationship such the various “nonsense cor- 
relations” that have attracted attention. 

For example, one wished predict ability 
mechanic, test manual dexterity, test 
mechanical ingenuity, and paper-pencil test 
familiarity with mechanical terms might have equal 
correlational validities with criterion mechani- 
cal performance. However, such tests are 
used over period years, there would 
temptation this case utilize the easily admin- 
istered paper-pencil test and abandon the more 
cumbersome tests manual dexterity and mechani- 
cal ingenuity since they required apparatus and 
-hence were “administratively impractical.” How- 
ever, depression when mechanics’ jobs were 
premium, persons high verbal aptitude might 
coached and might pass the paper-pencil verbal 
test with flying colors, but perform poorly me- 
chanics. might be, however, that one made 
the administratively cumbersome decision utilize 
the apparatus tests manual dexterity and me- 
chanical ingenuity, one might find that coaching for 
these tests would also increase the person’s perform- 
ance mechanic. there some direct and in- 
trinsic causal relationship between the aptitude test 
and criterion, likely that efforts improve 
one’s aptitude test score will also improve criterion 
performance. This distinction especially perti- 
nent because the tendency some test construc- 
tors stress the administrative convenience 
paper-pencil tests compared with apparatus tests, 
utilize approximately equal validity coefficients 
for justifying the use paper-pencil tests, and 
neglect the possibility differential effects coach- 
ing. the test has only indirect, not in- 
trinsic correlational validity, then coaching will de- 
stroy test validity. very good illustration 
test with intrinsic correlational validity would 
test genuine prerequisite. Suppose that the 
ability multiply and subtract genuine pre- 
requisite learning division. One would then 
find that person’s ability perform well the 
classwork long division might predicted his 
performance multiplication and subtraction. 
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person had poor performance multiplication 
and subtraction, one would recommend that 
should back and study this material whereupon 
his improved test performance multiplication 
and subtraction would accompanied better 
performance the work long division. Simi- 
larly, calculus course taught that algebra 
and analytical geometry are essential, one could 
utilize scores algebra and analytical geometry 
predict performance calculus and persons did 
poorly the algebra and analytical geometry tests, 
the recommendation would positive one. “Go 
back and study these two subjects, take the pre- 
requisite tests again: whenever you well these 
two tests you are then ready study calculus and 
can ahead.” 

interesting note that present the psy- 
chological literature indicates reasonably low re- 
lationship between intelligence measured tests, 
and learning ability measured laboratory ex- 
periments learning improvement school 
subjects (29, 30). this means still un- 
satisfactory status our knowledge the various 
types learning ability, and the various types 
primary mental abilities. 

would hope that would ultimately possible 
fair proportion aptitude testing terms 
measures learning ability determined 
laboratory tests learning. also seems 
that are able use direct measures learn- 
ing ability, may have measures more “culture- 
free” than tests far developed. present lab- 
oratory tests learning cannot utilized for pre- 
dicting various types achievement. However, 
should noted that 1900, correlations only 
high .19 were found between college grades and 
predictive tests (6, 14, 16, 27). Such low validi- 
ties are marked contrast with validity coefficients 
high .50 .70 reported thirty fifty years 
later (10, 17). Perhaps another fifty years lab- 
oratory learning tasks will our best predictors 
achievement various fields. hope that 
such measures would have high intrinsic validity. 

think these illustrations suffice show what 
might meant intrinsic correlational validity 
this type validity will building much 
more certain foundation for the future. will 
find that the validity test will maintain itself. 
will not concerned with minor problems 
coaching. fact, will recommend coaching; 
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and the subject-matter experts who survey this new 
material the field testing may well have much 
greater confidence because the relationships 
found are direct causal type that can ap- 
preciated the expert the field. will not 
skeptical that something being put over 
him with unfamiliar correlational technique, the 
meaning which not quite clear. 


SUMMARY 


would hope then that the future devel- 
opment aptitude and achievement testing will 
the direction greater emphasis search for 
validities that may fundamental and lasting 
contrasted with those that are likely fortui- 
tous transient. seems that this concept might 
denoted the term “intrinsic 
trinsic content validity for achievement tests and 
intrinsic correlational validity for aptitude tests. 

hope that while will continue insist 
high correlations between aptitude tests and cri- 
teria, will also conduct studies the transfer 
learning and the effect coaching that will en- 
able gradually discard certain aptitude tests 
which have only superficial correlational validity, 
and move gradually the direction tests that 
have intrinsic correlational validity. 

Finally, would suggest that attempt as- 
sess achievement tests more systematically terms 
the ideas have tried subsume under the con- 
cept intrinsic content validity. far can 
see, have the achievement testing field the 
judgment the experts rely upon, but can 
much better and more intensive job check- 
ing these expert judgments. judgments are ob- 
tained from number persons, the techniques 
factor analysis can give some idea the com- 
plexity the system with which the experts are 
really dealing. Furthermore, more intensive use 
pre-training and post-training tests would prob- 
ably very great value sharpening the judg- 
ments the experts regarding the relationships 
among different types content. would hope, 
then, for more intensive investigation directed to- 
ward determining the intrinsic correlational validity 
aptitude tests and the intrinsic content validity 
achievement tests. 
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REALLOCATION GS-9 CLINICAL PSYCHOLOGY 
POSITIONS THE VETERANS ADMINISTRATION 


BOARD DIRECTORS THE AMERICAN PSYCHOLOGICAL ASSOCIATION 


URING the months since April 1950 the 
Board Directors the APA has re- 
ceived large number letters and some 
telegrams concerning the reallocation sixteen 
GS-9 clinical psychology positions the Veterans 
Administration New York and Brooklyn 
GS-11 and grades. For appointment the 
GS-9 level the PhD not required; for appoint- 
ment the higher grades the PhD required. 
The letters coming the Board Directors con- 
sisted part protests against this action the 
Veterans Administration; part they consisted 
letters supporting the action; part they con- 
sisted requests for information the reasons 
for the reallocation and the effects which would 
have. 

The Board Directors also received, did 
many members the Association, letters from the 
New York Association Clinical Psychologists 
protesting the action taken the VA. 

The Association also received letter from Harold 
Hildreth, chief clinical psychologist the Vet- 
erans Administration, explaining the action taken 
the VA. 

its spring meeting, the Board considered all 
these documents. appeared the Board that 
the had acted entirely within its legal rights and 
had not violated any principles for which the Asso- 
ciation stood. view the wide interest the 
situation, however, the Board later appointed 
committee consisting William Brownell, Chair- 
man, Thelma Hunt, and John Stalnaker and 
instructed that committee interview many 
possible the persons concerned, both those re- 
sponsible for the policy and those affected 
it, and report their findings fact and recom- 
mendations the Board Directors. 

The Committee conducted hearings New York 
and Washington, C., and the basis 
these hearings and their examination the many 
letters and other communications which had come 
the APA, has submitted the Board Direc- 
tors detailed and confidential report their find- 


ings. Portions that report are summarized here 
for the information members the profession. 

The committee’s responsibility was ascertain 
the facts the case insofar that was possible. 
The committee was instructed confine itself 
the matters relating the proposed reallocation; 
was not expected concern itself with such 
“broad issues” the role the non-PhD clini- 
cal psychological work. Instructions, rather, were 
investigate the particular case determine 
whether individuals were being dealt with 
unfair manner, whether the APA should defend 
oppose the action proposed the VA, whether 
should nothing about it. 

The APA office informed the Veterans Adminis- 
tration, the persons whose positions were 
reallocated, and the president the New York 
Society Clinical Psychologists the appoint- 
ment the committee and requested the coop- 
eration all those persons meeting with the 
committee and supplying with any necessary 
information. 

The committee met New York June and 
and conferred with committee representing the 
New York Society Clinical Psychologists (Flor- 
ence and Milton committee 
representing the employees (Arthur Teicher, 
Selma Landisberg, Nathan Boxer, Bernard Ka- 
linowitz, Joseph Ressner, and Seymour 
Fuchsman); Frank Sawyer, personnel officer 
the New York VA; Kenneth Fisher, assistant chief 
psychologist the Mental Hygiene Clinic 
New York; Harry McNeill, formerly chief clini- 
cal psychologist for the New York; Bernard 
Locke, chief psychologist the Brooklyn Mental 
Hygiene Clinic; Amanda Rohde and Alice 
Friedmann, two the affected employees. Lengthy 
telephone conversations were held with several other 
persons. 

June the committee met with Dr. Roy 
Wolford, medical officer charge professional 
services the Central Office the and with 
Harold Hildreth, chief clinical psychologist. 
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all persons interviewed, the committee read 
carefully prepared statement informing them that 
was fact-finding body and that nothing which was 
said during the course interview would 
included any published report without the ap- 
proval the person interviewed. 

The committee made every effort keep the 
proceedings informal and pleasant and reported that 
believed had succeeded that effort. The 
interviewees general agreed that they had been 
treated fairly and had been given respectful 
hearing. 

The committee has recommended that the fol- 
lowing statement published for the information 
the Association’s members. The preceding ma- 
terial has been prepared the Board Directors 
background explanation for the appointment 
the committee and the nature its activities. 


STATEMENT THE COMMITTEE 


The APA has been appealed by, and behalf 
of, group clinical psychologists employed 
GS-9 grade the New York and Brooklyn 
regional offices the Veterans Administration. 
reallocation these positions the and 
GS-12 grades has been proposed. The new posi- 
tions carry requirement the PhD degree. Such 
reallocation will gradually result the shifting 


assignments some the incumbents and pos- 
sible eventual loss position for some. 

While first the Board Directors the APA 
decided take action, later reconsidered and 
appointed fact-finding committee three Fel- 
lows the Association: Dr. Thelma Hunt, Mr. 
John Stalnaker, and Dr. Brownell, chair- 
man. This committee, after having spent two days 
New York and one day Washington, has sub- 
mitted its report. 

The present controversy involves internal policy 
and management within the Veterans Administra- 
tion. Questions concerning terms employment, 
tenure civil service appointment, attitudes 
particular group clinical psychologists, and prob- 
lems related the development harmonious and 
productive conditions regional office—all these 
questions are believed involved. The com- 
mittee not, however, the opinion that viola- 
tions fundamental issues policy concern 
the APA are the crux the conflict. 

The committee has recommended that the APA 
take part this dispute, thus confirming the 
original decision the Board Directors. 

Chairman 
THELMA 
Joun STALNAKER 
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LEGAL ADVICE FOR THE APA 


Because problems keep coming which legal 
advice seems desirable, year ago the Board 
Directors instructed engage counsel 
for the Association. secured the services Mr. 
Arthur Hansen the Washington firm Hansen, 
Lovett, and Dale. That firm also serves the Ameri- 
can Chemical Society, the other large national asso- 
ciation which the APA, its structure and prob- 
lems, most closely resembles. The arrangement 
with Mr. Hansen has been satisfactory and useful; 
this detailed account can write con- 
cerning what has meant for the Association. 

Major help has been given the Committee 
Scientific and Professional Ethics. That committee 
has been working under the very severe handicap 
not having established code ethics. Prog- 
ress being made that task; the 1950 meet- 
ing the section the code dealing with the distri- 
bution and use tests was formally adopted for 
the Association the Council Representatives, 
and the section dealing with psychologist-client re- 
lationships was given preliminary review and criti- 
cism. will soon have code ethics, but 
the past few years, without one, the Committee 
Scientific and Professional Ethics has frequently 
found difficult know how proceed. 

Mr. Hansen has advised the Association three 
involved and difficult cases. result, one mem- 
ber, whom many other members would like see 
expelled, still the APA; Mr. Hansen advised 
that although had some good legal grounds 
for expulsion, did not think that would want 
use those grounds, and advised that could 
not safely use the grounds which expulsion was 
originally considered. second member also still 
the Association because Mr. Hansen decided that 
the grounds which expulsion might sought 
were not well enough supported justify that 
action. the third case, the membership one 
person was voided the Council Representa- 
tives the 1950 meeting, perfectly “safe” 
grounds, terms the situation and the APA’s 
bylaws. 

Looking the future, improvement the Asso- 
ciation’s means handling disciplinary cases 
sight. Through the experience gained advising 


these three old cases, Mr. Hansen was able 
plan changes the bylaws that would 
have the type statement there would 
more usable. APA members will soon have 
opportunity vote these changes which restate 
the grounds for dropping member. The proposed 
statement is: 


member may dropped from membership 
for conduct which any wise tends in- 
jure the society affect adversely its repu- 
tation which contrary destructive 
its objects. 


This broad power, proper the bylaws. 
keep the power from being abused, safeguards 
are also included the bylaw revision. Charges 
must submitted writing least two mem- 
bers. The Committee, the Board Directors, and 
three-fourths the Council Representatives 
must agree, and must give the accused member 
opportunity heard his own defense, before 
anyone can dropped grounds unethical con- 
duct. These changes will give accused member 
full protection, but will also give the Association 
more certain means expelling member when 
harming the Association. 

Another improvement has been made during the 
last year. Under John Anderson’s chairmanship, 
the Committee Scientific and Professional Ethics 
has codified its own procedures. Its records are 
order and the 1950-51 Committee has outline 
various procedures for handling cases. feel 
certain that future committees will thank the 
Committee expediting their work. 

Not all the legal advice has been ethical 
matters. When the Policy and Planning Board 
completed its proposed changes the bylaws 
submitted the entire set suggested revisions 
Mr. Hansen for his criticism. Back came long 
memorandum complimenting the Policy and Plan- 
ning Board for excellent job, but containing 
some twenty thirty suggestions for further im- 
provements clarify ambiguities avoid fu- 
ture difficulties. 

There has been help other matters too, among 
them how establish special fund which some 
members want contribute the APA. During 
the past few years several authors psychological 
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textbooks have proposed that they contribute por- 
tion their royalties the APA. Their reasoning 


writing textbook they have 


heavily upon the common fund psychological 
knowledge. They cannot repay each psychologist 
for his contributions that common fund. But 
they can assign portion their royalties the 
APA and that way repay psychology for what 
they have drawn from psychology. The Council 
Representatives this year authorized the establish- 
ment such fund and instructed the President 
appoint committee make plans for its use 
ways that will further the Association’s objectives 
and appropriate the wishes the textbook 
writers whose royalties are contributed it. Mr. 
Hansen has advised the establishment such 
fund and has informed that contributions 
can deducted business expenses preparing 
one’s annual income tax statement. 

the recent meeting the Board Directors 
reviewed the confidential legal services have 
had during the past year. Unanimously the Board 
agreed that the money had spent for legal advice 
had been well spent. The bigger are, the more 
specialized services need. Good legal advice 
can help protect the Association’s interests and its 
assets. 


WHO BELONGS THE APA? 


For five years the APA has been trying ride 
two horses, one scientific and one professional. 
Boring (Amer. Psychologist, 1949, 531-532) 
likened the Association huge organism with 
two heads,” but after five years the jockey’s seat 
seems that have been trying balance 
more than single beast, even two-headed one. 
started off strong and both horses have come 
long way since 1945. But hasn’t all been smooth 
riding, for the two horses have not always wanted 
the same direction. 

One problem which comes persistently the 
question membership standards. The APA now 
requires, minimum, two years graduate work 
one year graduate work and one profes- 
sional experience. The Board Directors, which 
has approve applications for membership, has 
defined one year graduate work approximately 
semester hours. year professional experi- 
ence accepted qualifying only came after 
the start graduate work and only apparently 


served increase the applicant’s professional 
competence. 

These requirements are unsatisfactory. More- 
over they are unsatisfactory different people for 
exactly opposite reasons. some the standard 
seems too high; others too low. The dis- 
agreement comes from the fact that there are con- 
flicting views-as the kind association the APA 
ought be. Some members see the APA 
group scientists; they believe that student who 
working steadily toward PhD should able 
join the Association early his graduate student 
years. cannot that now. Instead must 
complete two years graduate study before 
applies. Sometimes that means three years are 
completed before begins derive any benefits 
from APA membership. membership should 
open those who are going get PhD’s psy- 
chology, these members ask, why should they not 
admitted considerably earlier point their 
graduate training? 

Another group sees the APA high-level pro- 
fessional organization; they believe that applicants 
should not admitted until they have been under 
observation long enough give the Association 
good guarantee that they are going competent, 
ethical, and professionally qualified psychologists. 
This group wants high standards and many them 
would like have the PhD required for member- 
ship. 

There third group members who are also 
interested professional applications and consider 
the equivalent the master’s degree appropriate 
training for many applied positions. This group 
reasonably well satisfied with the present standard. 

things stand now, the requirements are un- 
satisfactory measure professional compe- 
tence. The PhD not required. Neither the 
MA. Neither well-rounded training any level. 
All that required semester hours and year 
experience. Sometimes the semester hours 
consist few hours from each several schools. 
have had applicants who had furnish tran- 
scripts from many five universities order 
show evidence total graduate hours. Not 
infrequently essentially the same courses have been 
taken from two more universities. Frequently 
the applicant’s work has all been concentrated 
rather narrow field and consists almost entirely 
technique courses. Almost never such cafeteria- 
style records show any sign having been planned 
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give the applicant general grounding psy- 
chological science. But the applicant eligible 
top such accumulation semester hours 
can add one year experience job called 
psychological. Obviously such membership re- 
quirement unsatisfactory those who would like 
have the APA membership mean that person 
has demonstrated his professional competence 
psychologist. 

has been interesting observe, during the 
past five years, the attitudes the members who 
have reviewed large numbers applications. Every 
application has been examined two members 
the office staff before being presented the Board 
Directors for review and final decision. Both 
office and Board members, when they first start 
reading stack applications, begin fidget and 
soon burst out the complaint: “But these people 
aren’t complaint, course, ap- 
plies only fraction the applicants—most 
them are clearly qualified and are elected without 
question. But the complaint sure expressed 
matter what bias the reviewer originally had con- 
cerning the proper level for membership. comes 
because the requirement one year graduate 
work and one year experience can interpreted 
having been fulfilled many different ways. 
Because year after year the complaint arises, the 
Board has decided that after this year will insist 
that the graduate work show some evidence 
reasonable spread courses such are necessary 
give general background the science. Thirty 
hours courses techniques, several universi- 
ties over period years, for example, will not 
accepted year graduate study.” 

With these difficulties and different ideas what 
membership should mean, easy understand 
why frequent efforts are made change the re- 
quirements. Several years ago the Policy and Plan- 
ning Board proposed that admission dependent, 
some future date, upon possession the PhD. 
The members voted down this proposal two-to- 
one majority. This year revising the bylaws, the 
Policy and Planning Board proposed adding one 
year graduate work the present minimum re- 
quirements. The members the Council Repre- 
sentatives who wanted raise requirements were 
outnumbered those who thought their own 
graduate students (prospective PhD’s) applicants 
who considered the present requirement high 


enough for many applied psychologists. the 
Council did not endorse the proposed change and 
the Policy and Planning Board withdrew it. 

The several parts the APA also disagree. 
Some divisions admit anyone who meets the present 
APA standards; others impose more rigorous re- 
quirements. Some argue that the problem can 
solved allowing “scientific” divisions have 
lenient entrance requirements and “professional” 
divisions have high requirements they wish. 
The suggestion unrealistic since neglects the 
fact that badge worn for the benefit 
prospective clients membership the APA more 
impressive than membership particular division 

Another disagreement comes light compar- 
ing the Board Directors with the Committee 
Scientific and Professional Ethics. The Board tries 
interpret present requirements strictly ef- 
fort make certain advance that member 
will have minimum level training and concern 
for professional standards. The Committee Sci- 
entific and Professional Ethics warns members that 
they should not use their membership any way 
which implies competence, for, the Committee says, 
membership carries guarantee competence. 
Yet some positions require APA membership one 
the prerequisites. 

Perhaps there reconciliation the different 
points view. may impossible establish 
membership requirements which will satisfy the 
different ideas what membership should mean. 
Thus far all efforts change the associate require- 
ments have been the upward direction. Thus 
far all those efforts have failed. may time 
try the other path. Should admit any interested 
person who applies? That would straight- 
forward resolution the dilemma. would allow 


the Association outright interest group 


would leave the problem standards solved 
other means. 

After five years trying ride both horses 
haven’t figured out how solve the membership 
problem everyone’s satisfaction. far have 
managed keep the problem from becoming too 
acute. But will continue until some kind 
agreement reached. Riding two horses nice 
stunt, but possible one only when the two horses 
are kept close together, and going the same 
direction. 
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Psychological Notes and News 


Mail addressed the eight APA members listed below has been undelivered because ad- 
dresses (last known address shown). anyone knows how reach these lost APA members, please 
write the Office the Executive Secretary, 1515 Massachusetts Avenue W., Washington 


Amelia Blackwell 
562 Massachusetts Avenue 
Boston, Massachusetts 


Ann Hendy 
520 Chester Street 
Glendale, California 


Milo Henke 


Helene Jacobson 
310 78th Street 
Miami Beach, Florida 


Beatrice Candee Pruski 
4516 Arcola Avenue 
North Hollywood 
California 


John Kafka 
4944 Blackstone Avenue 
Chicago 15, 


Lillian Troll 
76-26 169th Street 
Flushing, New York 


YMCA Barbara Patten 


145 Luckie Street 
Atlanta, Georgia 


Fillmore Sanford the newly appointed 
executive secretary the American Psychological 
Association. Dr. Sanford was associate professor 
psychology Haverford College and consultant 
the Institute for Research Human Relations. 
Formerly held positions Hofstra College, 
Harvard University, and the University Mary- 
land. During World War served avia- 
tion psychologist the Navy. 


Dael formerly executive secretary the 
American Psychological Association, now director 
the Commission Human Resources and Ad- 
vanced Training the Conference Board Asso- 
ciated Research Councils. His new address the 
National Academy Sciences, 2101 Constitution 
Avenue W., Washington 25, 

Two staff members the new Commission have 
been appointed. Toby Oxtoby the State Uni- 


_versity Iowa has the rank research assistant, 


and Ann Scannell Schneider, formerly Ohio 
State University, has the rank junior professional 
assistant. 


Wilson Guertin has been appointed the 
staff the Galesburg State Research Hospital 
Galesburg, Illinois. 


George Cassidy, formerly counselor the 
Archdiocesan Vocational Service, was appointed 
assistant clinical psychologist St. Vincent’s Hos- 
pital, New York City. 


Wallace Wulfeck, formerly vice-president 
and director research the Federal Advertising 


287 Westgate West 
Cambridge 39, Massachusetts 


Agency, now vice-president the William Esty 
Company, New York City. 


Don Winfield has been appointed executive 
director the Neuropsychiatric Service the 
Kennedy Veterans Administration Hospital, Mem- 
phis, Tennessee. 


John Reid, formerly instructor Bethany 
College, and assistant professor Westminster 
College, serving acting chairman the depart- 
ment psychology Albright College. Milton 
Geil, leave from Albright, left the University 
Seoul teach the Philippines. 


Fern McGrath, formerly the Separate Wom- 
en’s Court San Francisco, has joined the staff 
the Baxter Foundation for Research Education, 
New York City. 


Rudolph Brandt has been appointed clinical 
director the Psychiatric Clinic Beverly Hills, 
California. 


Marion Groves, former chief psychologist 
for the Cook County Criminal Court Behavior 
Clinic, has been appointed assistant professor 
psychology Institute Technology. 


Norwich State Hospital announces the ap- 
pointment Charles Fonda senior clinical 
psychologist, and Herman Lantz clinical 
psychologist. 


Rohrer, Hibler and Replogle announces the 
opening branch office Atlanta, Georgia, 
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January 1951. Ottis McMahon will take 
office regional director, and Albert Heyer, 
formerly the University Illinois, staff psy- 
chologist. Henry Schoenfeld, formerly the Uni- 
versity Wisconsin, has joined the Chicago staff. 


Gilbert Rich, formerly director the Mil- 
waukee County Guidance Clinic, has accepted the 
directorship the Roanoke Guidance Clinic. 


James Birren the Gerontology Section 
the National Heart Institute being assigned 
the University Chicago for the academic year 
1950-51. will guest the Committee 
Mathematical Biology. 


William Verplanck Indiana University 
was appointed assistant professor the department 
psychology Harvard University and assumed 
his new duties September. George Miller 
spending his. fall semester sabbatical leave the 
Institute for Advanced Study Princeton. His 
leave absence from Harvard granted accord- 
ance with the new policy allowing half-year 
research uninterrupted teaching some time 
during the five-year term assistant professor. 


Theodore Jackson has joined the firm 
Stevenson, Jordan and Harrison, Management En- 
gineers, where charge the psychological 
division the New York office. 


Dunlap and Associates announced the follow- 
ing additions their staff: the rank research 
associate: Clarence Genovese, formerly Ste- 
venson, Jordan and Harrison; Jerome Ely, formerly 
Purdue University; Martin Bruce, formerly with 
the Personnel Institute. the rank research 
assistant: Stephen Muchmore, formerly Cornell 
University; James Ray, formerly Tulane 
University and the Naval Air Station, Pensacola; 
Robert Cramer, and Roland Fogg, formerly 
the University Michigan. the rank re- 
search director: Paul Squires, formerly with the 
Aberdeen Proving Grounds; and Rolland Waters, 
who has taken leave absence from Wooster 
College. 


Springfield College has announced three new 
appointments the field psychology. Gerard 
Haigh, formerly the University Chicago, 
assistant professor psychology; Warren 
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Schmidt, formerly Union College, assistant 
professor also. Dale Lake, graduate Spring- 
field College, now assistant director placement. 


The Training School Vineland, New Jersey, 
announces changes its Glixman has 
been appointed chief psychologist, replacing Ed- 
ward French who going the Devereux 
Schools. Dr. Glixman’s most recent appointment 
was the University Kansas. Edward Stull 
has been appointed clinical psychologist. Margaret 
Rain, who has been psychological intern, has 
been appointed position junior clinical psy- 
chologist. William Timmerman, formerly clinical 
psychologist, has been named senior clinical psy- 
chologist. Robert Cassel, research psychologist, 
leaves complete his university work North- 
western University. Francis Irwin the Uni- 
versity Pennsylvania continues consultant 
the psychological division. 


Southern Methodist University announces ad- 
ditions its staff follows: Jack Strange 
(PhD, Johns Hopkins) assistant professor; Ben 
Rosenberg (MA, California) and John Geers 
(MA, Southern Methodist University) instructors. 


Western University announces 
changes its staff for 1950-51 follows: Donald 
Thistlethwaite the University California has 
been appointed assistant professor. Dr. Thistle- 
thwaite replaces Daniel Levinson, who has ac- 
cepted appointment assistant professor the 
Department Social Relations, Harvard. 


the University Pittsburgh, Ernst Pre- 
linger the University Vienna has been ap- 
pointed instructor. The new PhD’s from Pitts- 
burgh have scattered follows: Howard Axelrod 
has taken position the University Rochester. 
Emanuel Berger has accepted position the 
Counseling Center the University Minnesota. 
Jules Kann was recently appointed associate direc- 
tor the Raleigh Mental Hygiene Clinic, Raleigh, 
North Carolina. 


The Yale Department Psychology an- 
nounces promotions full professorship Leonard 
Doob and Neal Miller. Sylvan Kaplan 
has been appointed assistant professor psychol- 
ogy and education teach and conduct research 
the Child Study Unit and the Institute Human 
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Relations. Harold Kelley has been appointed 
assistant professor the Yale Attitude Change 
Project (Carl director) with the rank 
assistant professor. Dr. Kelley was formerly 
the Research Center for Group Dynamics. 


The Maryland Department Psychology 
announces the following appointments: Arthur 
Ayers, formerly with the American Viscose Cor- 
poration, associate professor industrial psychol- 
ogy; Sherman Ross, formerly Bucknell Univer- 
sity, associate professor; Roy Heintz, formerly 
the University Pennsylvania, assistant pro- 
fessor. 

Other full-time faculty members the Univer- 
sity Maryland are Andrews, professor and 
department head; Denzel Smith, professor and 
director the University Counseling Center; Jesse 
Sprowls, professor; Charles Cofer, associate 
professor; Ray Hackman, associate professor; 
Willis Schaefer, associate professor; Frances 
Triggs, associate professor and assistant director 
the University Counseling Center; and Herbert 
Abelson, instructor the university program 
Germany. 


Florida State University, addition pre- 
viously announced appointments, has made the fol- 
lowing appointments for 1950-51: Howard Baker 
associate professor the field experimental, 
Walter Smith assistant professor the field 
child development, and Jane Dolphin assistant 
professor the field special education. 


Topeka State Hospital announces the follow- 
ing appointments the psychology staff: Austin 
DesLauriers, chief psychologist; Josephine 
Ross and Heinz Graumann, senior psychologists; 
John Dickson, Philip Holzman, and William 
Hooper, associate psychologists; Arthur 
Wiens, assistant psychologist; Harry Levinson, 
coordinator education; and Melvin Muroff, 
Hugh Bird, Norman Tieman, Jerry Osterweil, 
and Charles Grayden, psychological interns. 


Indiana University announces several promo- 
tions and additions its staff psychology. 
Ellson was promoted from associate professor 
professor and Estes from assistant professor 
associate professor. New members the staff 
include Eldred Hardtke, associate professor and 
clinical psychiatrist; Benepe, assistant pro- 


fessor and director the Aviation Psychology 
Project under contract with the Aero Medical Lab- 
oratory; and Alfred Libby, instructor clinical 
psychology. 

Irving Simos was appointed assistant profes- 
sor for the summer term, and Schoenfeld 
will teach Indiana visiting associate pro- 
fessor for the fall semester. 


The Office the Surgeon General, Depart- 
ment the Army, pleased announce the 
selection the following students for the Army 
Senior Psychology Student Program and appoint- 
ment these students Second Lieutenants, Med- 
ical Service Corps Reserve: 


CLINICAL 


Barko, University Southern California 
Joun Pennsylvania State College 

Leo University Pittsburgh 

GERALD GREEN, University Southern California 

Donatp Hart, Northwestern University 

LAUTERBACH, University Iowa 
Mason, Purdue University 

LEONARD University Chicago 

STERNLICHT, University California 


Bryce Ohio State University 
Ernest University Pittsburgh 
Ohio State University 


The clinical psychology graduate students se- 
lected for the Senior Psychology Student Program 
are currently serving one-year internship Walter 
Reed General Hospital, Washington, C.; Letter- 
man General Hospital, San Francisco, California; 
and Fitzsimons General Hospital, Denver, Colo- 
rado. The internship supervisors are, respectively, 
James Lawrence, George Lodge and Earl 
Schwartzlander. 

Upon successful completion the PhD degree 
under the Army program, trainees are eligible for 
commission First Lieutenants, Regular United 
States Army, for service clinical psychologists 
psychophysiologists. 


AAAS annual meeting will held Cleve- 
land, 1950. Section (psychol- 
ogy) will have sessions December and 29. 
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December Sections will hold joint 
evening sessions December 27. Section (zoo- 
logical science) will hold symposium genetics 
and behavior December 29. 


British Association for the Advancement 
Science, 1951. The attention members the 
APA who may returning from the Stockholm 
International Psychological Congress drawn 
meeting the BAAS Edinburgh from August 
6-13. The meeting under the presidency the 
Duke Edinburgh; the president Section 
pected that the program the section, this year 
the Festival Britain, will devoted largely 
review present-day psychological activities 
Britain. any Fellows the APA can inform 
the Recorder the Section (Professor Ver- 
non, Institute Education, Malet Street, London 
their intention attend, possible not 
later than January 31, 1951, may able 
arrange hospitality Edinburgh for limited 
number. 


The Society for Clinical and Experimental 
Hypnosis has established Committee for the 
Investigation Professional and Legal Attitudes 
Toward Hypnosis. The purpose this Committee, 
which consists two physicians and two psycholo- 
gists, obtain clearer picture the problems 
confronting those who use would use hypnosis 
for experimental clinical purposes. Anyone with 
information this topic asked communicate 
with the Committee’s chairman, Dr. Marcuse, 
Department Psychology, State College Wash- 
ington, Pullman, Washington. 


The Los Angeles Society Clinical Psy- 
chologists Private Practice the name 
formal organization clinicians, all whom 
have the PhD and hold APA membership. The 
executive board consists Barney Katz, president; 
Morris Kimber, vice-president; James 
Bugental, secretary; Zelda Wolpe, treasurer; 
George Lehner, member-at-large; Thomas 
Cutsforth, chairman the professional conduct 
committee; and Keith Sward, chairman the 
committee public relations and legislation. 

The new group will sponsor monthly meetings 
professional and scientific nature. They will en- 
deavor promote optimal interprofessional rela- 
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Section (education) will have seven sessions on. 
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tions. Its founders estimate that three four 
hundred the 6,000 physicians the County are 
currently using the diagnostic and therapeutic serv- 
ices the PhD-APA psychologists the area. 

Working with subcommittee the California 
State Medical Association, the psychologists pri- 
vate practice Los Angeles recently adopted code 
ethics. The Ethics Committee the Los Angeles 
Triple-P has been empowered enforce this code. 

Applicants for membership should write Dr. 
Lee Edward Travis, chairman the committee 
membership, University Southern California. 

qualify for membership, applicant must 
APA Fellow Associate; must engaged 
least part-time giving clinical psychological 
services independent (non-institutional) fee 
basis; must good moral character; must 
have least one year experience and have 
doctor’s degree. 


Committee for the Social Scientific Study 
Religion has recently been formed group 
social scientists, including psychologists. The 
purpose the organization stimulate research 
social scientific methods the field religion 
and facilitate contacts between social scientists 
and religious scholars. recent meeting 
Boston the following officers were elected: Chair- 
man, Walter Houston Clark, Middlebury College; 
Vice Chairman, Paul Johnson, Boston Univer- 
sity; Secretary-Treasurer, Paul Williams, Mount 
Holyoke College. The next meeting has been 
scheduled for November Cambridge, Massa- 
chusetts. The membership open interested 
social scientists and inquiries may directed 
any the officers. 


The West Virginia Psychological Associa- 
tion was formed this past spring with charter 
members accepted membership requirements the 
those for the APA. The first elected of- 
ficers are: Quin Curtis, President; Daly, 
President-elect; James Bland, Secretary-Treas- 
urer; John Townsend and Elizabeth Stal- 
naker, Executive Council Representatives. 


commemorative volume honor Albert 
Michotte has been published recently. contains 
previously unpublished scientific contributions 
psychologists including papers Bartlett, 
Burt, Hunter, Janet (posthumous), 
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Terman, Thorndike, etc. The volume also 
contains photographs psychologists. This book 
available $6.50. Apply Nuttin, Labora- 
tory Experimental Psychology, University 
Louvain, Belgium. 


Back issues American psychological peri- 
odicals are needed several German universities 
fill the gap caused postal interruptions and 
bomb destruction the recent war. Budgets 
the psychology departments these universities, 
well currency restrictions, have precluded the 
purchase American psychological literature pub- 
lished both during and after the war. APA mem- 
bers are requested send back issues publica- 
tions they longer need Mr. Earle Cleveland, 
HICOG Personnel Division, APO 757, c/o Post- 
master, New York, New York. Dr. Edwin Rausch, 
Director, Psychological Institute, University 
Frankfurt, has consented assist Mr. Cleveland 
distributing this literature those German uni- 
versities which are most need it, and mem- 
bers may assured that their donations periodi- 
cals will greatly appreciated all German 
psychologists. 


Psychologische Rundschau new German 
psychological journal being published under the 
editorship Professor Johannes von Allesch, who 
also president the Deutsche Gesselschaft fiir 
Psychologie. The journal issued quarterly 
October, January, April, and July, with the first 
number dated October, 1949. contains original 
papers, book reviews, discussion, and news items 
from Germany, Austria, and Switzerland. Single 
copies are 80. Annual subscription rate 
18. Subscriptions may sent Professor 
von Allesch, Institut der Georg-August Universitat, 
Goettingen, Hoher Weg 15, Germany. 


Corrections should made the 1950 Direc- 

tory follows: 

Page Benjamin Auld, Jr. 
PkD 50. 

Page 15. Hubert Bonner. Change PhD 
49. 

Page 132. Bernard Sobel. Add 40. 

Page 147. Wallace Wallin also Life Mem- 
ber Division 20. His name should added 
the list Fellows Division page 257. 


Change 
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Page 150. Frederic Wells. The name the 
street which Dr. Wells lives Bowdoin, not 
Bowdin. 

Page 235. Cross out Dr. Naomi Stewart’s name 
the list Associate members Division She 
Fellow that Division and listed. 


Requests asking how and where psychologi- 
cal services may obtained come the Office 
the Executive Secretary from all over the 
Since the APA does not have list approved 
psychological service centers, these letters are rather 
difficult answer. consult the NVGA Direc- 
tory approved vocational counseling centers, 
and, available, the directories which have been 
prepared few state psychological associations. 
other cases suggest that the writer get 
touch with either the secretary the state psycho- 
logical association the department psychology 
the nearest university, since many the latter 
have counseling centers with services available 
the public. 


Exceptional Children’s Program Kansas. 
The Kansas State Legislature voted funds for 
special educational department which seeks sup- 
ply remedial education exceptional children. All 
persons under who are crippled hard hear- 
ing, who suffer from speech impediments, heart 
disease, tuberculosis, cerebral palsy will benefit 
from the new legislation. Also included are chil- 
dren who reason emotional and social malad- 
justment intellectual inferiority superiority 
not profit from ordinary instructional methods. 
Dr. John Jacobs will head the new program.— 
From the Psychological Association’s News- 
letter. 


Three millions for research concerning hu- 
man behavior. The Ford Foundation, America’s 
richest philanthropic trust, has announced grants 
totaling $3.5 million. the total, million will 
used for scientific research human behavior. 
The remainder will used enlarge and acceler- 
ate private efforts the fields national and 
international administration. 

The foundation, with resources estimated close 
$215 million, has announced five fields which 
will seek benefit human welfare: world peace, 
the strengthening democracy, world-wide eco- 
nomic improvement, the expansion education, 
and fundamental study human conduct. 
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The biggest single grant—$500,000—will 
the Public Administration Clearing House Chi- 
cago expand its activities the fields national 
and international administration. 

Seven universities will get $300,000 each: Cali- 
fornia, Chicago, Columbia, Cornell, Harvard, Mich- 
igan and Yale. Six others will get $100,000 each: 
Minnesota, North Carolina, Pennsylvania, 
Princeton and Stanford. 

These grants, the trustees said, are “for the fur- 
ther development presently established univer- 
sity research programs individual behavior and 
human relations.” 

five-year grant $60,000 year was given 
the Social Science Research Council New York 
for related purposes. 


Predictions regarding employment psy- 
chologists, made only little while ago, should now 
revised upward. one measure, all 1949, 
the personnel placement system the APA placed 
registrants; 1950, the number already 70. 
For another measure, there was lull placement 
activity last September and October; this year, new 
positions continue listed. The positions 
the Notes and News section this issue illustrate 
the wide variety the demand for psychologists. 


Further increases demand can expected 
the year proceeds. The impact the Ford Foun- 
dation grants will take some time establish. The 
testing program which now contemplated 
means granting draft deferment sure call 
for the skills some psychologists. The National 
Science Foundation will also undoubtedly have 
its staff those who are skilled the evaluation 
talent and research productivity. 

The vacancies which will hardest fill are ex- 
pected the field statistical-experimental. 


Internship, beginning date November for 
period one three years; stipend, $150 per 
month. Apply Dr. Austin Foster, University 
Texas, Medical Branch, Galveston, Texas. 


Internship, MA, either sex, participate 
measurement and therapy program State Hos- 
pital. Salary range, $2100-2300. Apply Dr. 
Pearl Gardner, Spring Grove State Hospital, 
Catonsville, Maryland. 


Internship, its equivalent, either sex, 
experience with testing children and some training 


529 


projective techniques desired; duties involve di- 
agnostic testing and supervised psychotherapy, 
available immediately. Stipend, full maintenance 
for months. Apply Dr. Barbara Kimball, 
Worcester Youth Guidance Center, Worcester, 
Massachusetts. 


Psychologist, MA, either sex; experience with 
objective tests with pre-school children and some 
experience with dull children desired. Salary ap- 
proximately $4000. Apply Dr. Merle Karner, 
Child Development Project, 1208 Springfield, 
Urbana, 


Psychologists, MA, women; one wanted with 
testing background and one with industrial experi- 
ence. Apply Mrs. Norma Schaeffer, Aircraft Gas 
Turbine Divisions, Personnel Office, General Elec- 
tric Company, 920 Western Avenue, West Lynn 
Massachusetts. 


Clinical psychologist, PhD, either sex, work 
member team with psychiatrist and psychiat- 
ric social worker child guidance clinic. Salary, 
$4500. Apply Mrs. Lucille Reed, Child Guid- 
ance Clinic Marion County, 1949 11th Street, 
Indianapolis, Indiana. 


Clinical psychologist, PhD, man, two years’ 
experience desired; certification Civil Service 
required; duties involve diagnosis, therapy, research 
and teaching clinical interns, beginning immedi- 


ately. Salary, $5400 (GS-11). Apply Dr. 
Ranald Wolfe, Hospital, Chillicothe, Ohio. 


Chief clinical psychologist, PhD, man, age 
range 45, two years’ experience including 
internship and some work with mentally deficient 
boys and girls required, head psychological serv- 
ices. Salary range, $4200-5100. Apply Dr. 
Albert Ellis, Department Institutions and Agen- 
cies, Diagnostic Center, Menlo Park, New Jersey. 


Clinical psychologist, PhD, either sex; duties 
involve staff and supervisory responsibility re- 
search program development psychiatric 
screening flying personnel, beginning once. 
Salary range, Apply Dr. Saul 
Sells, Headquarters, USAF School Aviation Med- 
icine, Randolph Air Force Base, Randolph Field, 
Texas. 


Clinical psychologist positions the Veterans 
Administration Washington, C., throughout 
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the United States, and Puerto Rico. few clini- 
cal psychologist (speech pathologist) positions will 
also filled from this examination. 

$10,000 year. qualify, applicants must have 
completed all requirements for the doctoral degree 
from accredited college university. their 
graduate study, the major emphasis must have been 
the field psychology. addition, they must 
have had from two six years experience 
clinical psychologist medical setting. Teaching 
that has included responsibility the graduate level 
but there must minimum these grades 
three years’ experience medical setting. 

Ask for announcement 247 your local post 
office, write the Civil Service Commission, Wash- 
ington 25, written test required. 

This announcement supersedes Announcement 
issued 1947. 

Applications will accepted the Executive 
Secretary, Committee Expert Examiners, Vet- 
erans Administration, Washington 25, C., until 
further notice. 

Clinical psychologist positions the Federal 
Civil Service, other than the VA, grades GS-11 
GS-15. 

previously announced the August issue 
the American Psychologist, these positions pay from 
$5400 $10,000 year. Applicants must have 
completed all requirements for the doctor’s degree 
psychology, “they must show least three 
years combination such graduate study and 
experience clinical psychology which would pro- 
vide knowledge and skills comparable those 
gained through the completion the requirements 
the doctoral degree.” addition, from two 
six years appropriate experience required. 
written tests will given. Applications will 
accepted until further notice. 

Ask for Announcement your local post 
office, write the Civil Service Commission, Wash- 
ington 25, Applications should sent 
the Civil Service Commission Washington. 

These two announcements are easy confuse. 
Both are for clinical psychologists the Federal 
Service, both are for positions Grades 
and both require the filing Form and 
Card Form 5001-ABC. But Announcement 247 
describes the procedures for filing for positions 
with the Veterans Administration, and covers posi- 


tions that agency only. Announcement EC-25 
describes procedures for filing for clinical psychol- 
ogy positions all other Federal agencies. Those 
interested filing for both examinations must sub- 
mit forms both the and the Civil Service 
Commission. 


Psychologists (test development), male, as- 
sist the development examinations govern 
promotion naval personnel, experience test 
development desired, military experience preferred, 
must meet Civil Service requirements; beginning 
immediately. Four appointments available GS- 
($5400), and one available ($6400). 
Apply Mr. Penn, Director, Naval 
Examining Center, Naval Receiving Station, Naval 
Base, South Annex, Norfolk 11, Virginia. 


Psychologist, male, PhD, with two years’ ex- 
perience field tests and measurements serve 
technical advisor Psychometrics Branch. Sal- 
ary, $5400 (GS-11). Applicants should submit 
Civil Service Form Civilian Personnel Officer, 
Scott Air Force Base, Illinois. 


Research psychologist, PhD, man, experience 
instrument design human engineering desir- 
able, beginning once. Salary range, 
Apply Dr. Taylor, Psychology Branch, 
Radio Division III, Naval Research Laboratory, 
Washington 25, 


Research psychologists for the Department 
the Air Force, fill positions paying from $5,400 
$10,000. number these positions are now 
open Lackland Air Force Base and Brooks Air 
Force Base, San Antonio, Texas; Randolph Air 
Force Base, Randolph Field, Texas; Mather Air 
Force Base, Sacramento, California; and Chanute 
Air Force Base, Rantoul, Applications 
will accepted until further notice. These po- 
sitions are under the Civil Service Commis- 
sion, and require the filing Form and fol- 
lowing the instructions Examining Circular EC-9 
for Research Psychologist applications. However, 
the applications should not sent the 
Civil Service Commission, but the Executive 
Secretary, Board Civil Service Examiners, 
Departments the Air Force and Army, 527 Fed- 
eral Building, San Antonio, Texas. 


Research associate, PhD, either sex, assist 
two research projects, one personality meas- 
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urement and one group dynamics, beginning im- 
mediately. Salary range, Apply 
Dr. Cattell, Social Psychology In- 
stitute, 106 South Goodwin, Urbana, Illinois. 


Assistant professor and coordinator counsel- 
ing the Psychological Services Center; PhD with 
counseling and research experience; duties involve 
individual counseling students and community 
cases, coordinate research, and teach half-time grad- 
uate courses, beginning once. Salary, $5200. 
Apply Dr. Katzell, Syracuse University, 
125 College Place, Syracuse, New York. 


Director guidance for State Florida, either 
sex, PhD preferred; experience guidance and 
education desired; duties involve promotion guid- 
ance services and activities the public schools 
throughout the state. Salary dependent upon quali- 
fications. Apply State Department Educa- 
tion, Attention: Dr. Srygley, Tallahassee, Florida. 


Senior lecturer, and lecturer psychology, 
are two positions open the University Mel- 
bourne. Salaries are, respectively, and 
subject certain retirement deductions. 
Reasonable traveling expenses Australia can also 
granted. One the positions will the 
field educational psychology and child guidance. 
Application should sent air mail 
Johnston, Registrar, University Melbourne, Mel- 
bourne, Australia. The closing date November 
15, 1950. 


Research psychologist take charge cer- 
tain comparative researches the East African In- 
stitute Social Research. two-year contract 
offered, with salary £1000 £1200 (plus cer- 
tain expense allowances) according qualifications. 
Apply Professor Audrey Richards, Mackerere 
College, Box 262, Kampala, Uganda, East 
Africa. 


Visiting associate professor professor, 
PhD, with experience experimental and theo- 
retical, teaching and research; one-year appoint- 


ment. Salary range, Apply Dr. 
Edward Cureton, Department Philosophy 
and Psychology, University Tennessee, Knox- 
ville, Tennessee. 


Examinations for clinical psychologists and 
senior clinical psychologists, open non-resi- 
dents New York State. Requirements for clini- 
cal psychologist, graduate semester hours 
psychology, including advanced courses clinical 
psychology, and three years’ experience; additional 
graduate training may substituted for maximum 
two years’ experience. Salary range, 
$4176. Requirements for senior clinical psycholo- 
gist, graduate hours psychology and three 
years’ experience; equivalent combination 
training and experience. Salary range, $4242- 
$5232. The closing date for filing applications 
December 30, 1950. For announcements and ap- 
plication forms write New York State Depart- 
ment Civil Service, Columbia Street, Albany 


Junior management assistants, including junior 
social science assistants; semester hours any 
one combination the social sciences will 
qualifying for this examination. Any student who 
will complete the required courses June 30, 1951 
should apply. written test will held De- 
cember 1950. 

The purpose the examination recruit out- 
standing candidates. The following are examples 
the most common types positions filled 
from this examination: Administrative Assistant, 
Budget Analyst, Economist, Foreign Affairs Ana- 
lyst, Historian, Information Specialist, Intelligence 
Specialist, Organization and Methods Examiner, 
Position Classifier, Recruitment and Placement 
Assistant, and Social Science Analyst. Entrance 
salary $3100 (GS-5). Details are found An- 
nouncement Send Form which 
available your post office, any civil service 
regional office, the Civil Service Commis- 
sion, Washington 25, C., not later than Novem- 
ber 14, 1950. 
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Macmillan 
Reprints Now 
The 
Available 
Man’s Experience 
Hadley Cantril 
APA CoMMITTEE ETHICAL STANDARDS 
Presenting brief and non-technical FoR Ethical Stand- 
fashion new interpretation concern- ards for the Distribution 
ence and behavior, this book Aids. inted from the American 
concerned with demonstrating the de- Psychologist, November, 1949. 
pendence all the psychological func- pages, $.10. 
tions one another and the whole 
vironment. Tobe published this month 
logical Monograph #270, 1945. 128 
pages, $2.50. 
Differential 
Evans, JEAN. Miller. case history 
syc reprinted from the Journal Abnor- 
Revised Edition mal and Social Psychology, April, 
1950. pages, one for $.25, for 
the 1949 revision this text new WOLFLE, Personnel 
material has been added covering the ment the American 
basic concepts psychological Psy chological Association. 
biological and psychological printed from the American Psychol- 
behavior development, and the effects ogist, June, pages, 
schooling upon intelligence. The 
over-all plan reorganized with chap- Order from 
ters now grouped three parts. $5.50 
AMERICAN PSYCHOLOGICAL 
ASSOCIATION 
The Macmillan Company 1515 Massachusetts Avenue 
Fifth Avenue, New York Washington 
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Get all the basic facts this single 
THEORY MENTAL TESTS 


Princeton University and Research Adviser, Educational 
Testing Service. Provides thorough grounding the theory behind modern 
aptitude and achievement tests. Until now, there has been single source from 
which the reader could get the derivations, formulas, and fundamental ideas which 
would enable him understand the tests and use them intelligently. 


Dr. Gulliksen stresses the.reasoning which led the basic formulas test 
theory, and gives completely worked-out derivations for these formulas. Detailed 
derivations like these are difficult find, and Dr. Gulliksen feels they are 
essential real understanding aptitude and achievement tests all types. 


addition summarizing past work test theory, Theory Mental Tests 
presents several the author’s original developments. The most important 
these are developments which facilitate the proper use corrections for restric- 
tion range, help determining test time limits and their effect estimates 
reliability, and assist designing tests for different specific uses. 


visory Editor. October 1950. 486 pages. $6.00. 


*THEORY HEARING The TRANSMISSION 
Ernest Wever, Princeton NERVE IMPULSES 
University pages. $6.00. JUNCTIONS 


Hess, McGill University. October 1950. 323 pages. $6.00. 
One the Wiley Publications the 


Health Sci 1949. 335 
*APPLIED EXPERIMENTAL 


PSYCHOLOGY 
*The PSYCHOLOGY Human Factors Engineering Design. 


University Missouri all The Fohns Hopkins University. 
770 pages. College Ed. $5.00. 1949. 434 pages. $4.50. 


*WILEY PUBLICATIONS PSYCHOLOGY, Herbert Langfeld, Advisory Editor 


Send for copies approval 
JOHN WILEY SONS, Inc., 440 Fourth Avenue, New York 16, 
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THE THIRD 


Mental Measurements 


Yearbook 


This latest volume the well-known YEARBOOK series, now the second print- 
ing, contains evaluations specialists objective tests published primarily from 
1940-1947. Included also listing methodology books with excerpts pub- 
lished reviews. Greater coverage and additional index information are only two 
the new features THE THIRD MENTAL MEASUREMENTS YEARBOOK. 


“One the indispensable books for those who want know the usefulness, validity 
and reliability the tests that are being widely used many 
Administration and Supervision 


“The sum total information provided the Yearbook represents, better than any 
other single publication, the present status Mental Measurement.”—Psychosomatic 
Medicine 


“Oscar Buros and Rutgers University are performing signal service for the whole 
field tests and measurements. The Third Mental Measurements Yearbook 
must book for every personnel psychologist worthy the Paterson 
Personnel Psychology 


PARTIAL LIST CONTENTS: 


tests Periodical Directory and Index 
test reviews written for this book 

excerpts published book re- Publishers Directory and Index 
views 

book and journal references 


the construction, use, and valid- 
ity specific tests Index names 


1063 pages, $12.50 


Classified Index Tests 


Rutgers University Press 
New Brunswick, 


705 
713 
785 
3368 


Just Published 


Principles Readings Modern 
Psychology Methods Counseling 


SYSTEMATIC TEXT THE SCIENCE 
BEHAVIOR Edited Arthur Brayfield 


Fred Keller and William Schoenfeld 


the periodical literature the past de- 
cade some readings have been selected for 
introduction psychology from the this book give up-to-date, diversified, and 
the standpoint modern reinforcement significant account modern counseling theory, 
theory. outgrowth undergraduate practice, and research. Theoretical discussions, 
course originated and conducted the authors findin gs, and examples practical 
Columbia University, the text, drawing heavily 

cations are related through editorial selection and 
animal research, attempts integrate experi- hod 
mental, clinical, and everyday observations with- 

diagnosis, treatment, interviewing, and evalua- 


and infra-human behavior are emphasized rather Each major section has expository fore- 


than specific areas investigation. word. Bibliographies other readings are 
About 431 pages. appended each article. 526 pages. $5.00 


32nd St. 


APPLETON-CENTURY-CROFTS, 


Now Available 


Abnormal Psychology 
and Modern Life 


James Coleman 
University California Los Angeles 


new text developing the dynamics human behavior, the 
range and types mental disorders, and 
sonal and social—on the present age. 


668 pages $4.50 list 


SCOTT, FORESMAN AND COMPANY 
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READY COUNSELING 
FOR Frederick Thorne, M.D. 
ALL This new textbook presents new and eclectic system 
Personality Counseling, including detailed discussions 
CLASSES and case presentations all known methods. 
PRICE: $5.00. ORDER NOW 
No. Training Clinical Psychology............ $1.50 
MONOGRAPH No. Critique Nondirective Therapy.......... $1.25 
Buck: The H-T-P Manual................ $2.00 
SERIES No. Karpman: Objective Psychotherapy 
Statistics for the 
THE AMERICAN PSYCHOLOGICAL ASSOCIATION 
1950 SUBSCRIPTION 
OFFERS ONLY 
Vols. 1-5, 1945-49 
OLUMES 
ONLY $20.00 
JOURNAL CLINICAL PSYCHOLOGY 
BRANDON, VERMONT 
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